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To the REIC Toronto Chapter
Thank you to all our members and the Board of Directors for their support during this year. This year
has been one of unprecedented challenges and
change. While we began the year with great expectations, we were forced to pivot and adapt at a rate
we had never experienced before as we were unable to meet and network
which is our strongest strength. However, I am proud to say we rose to the
occasion with great perseverance and ingenuity.
During the pandemic this year, we started “Realty Corner”- a 1 Hour open
forum discussion to bring in experts and help guide us through the current
economic changes wrought by the pandemic.
One of the highlights, REIC Toronto Chapter welcomed delegates from across
the world to the IREM Conference in Toronto this year, like many planned
events this too was held in a different format. Members were invited to attend over a three-day period via zoom. There were some very well attended
sessions and the speakers were very informative. The IREM Committee,
through fundraising and fees collected from various events held prior to the
pandemic, were able to make a donation to the IREM Foundation- Elaina’s
Sustainability Fund in the amount of $4,000 and for that I am extremely
proud of our efforts.
Our Annual Awards Ceremony and Presentation Event was celebrated on
December 10th 2020 via zoom. New REIC members were sworn in and we
honoured our Milestone Members. It was a fantastic zoom event.

REIC Mission, Core Values, Vision
Our Mission
The Real Estate Institute of Canada’s
objective is to advance professionalism
in the real estate industry.

Our Vision
An organization leveraging our diverse
expertise to benefit all stakeholders

Core Values
We believe in:
The value of high ethical standards
The benefit of experience
The power of knowledge and the
importance of sharing it
The strength of our diverse professional
community
Discover the benefits of choosing a
professionally designated REIC member.

REIC Toronto Chapter continues to create synergies with other Associations.
We are proud to grow our connection with our local CCIM Central Canada
Chapter. We are looking forward to many social and educational events in
the upcoming years.
As your President, I am committed to retain and grow the membership; and
expand our education department. Education is the greatest strength our
members possess and is their greatest advantage when operating in the real
estate business.
My commitment to REIC and The Toronto Chapter is forever. I am committed
to obtaining my 50 Year Milestone in REIC and am looking forward to becoming an instructor for the upcoming year. Building the brand and membership is something I will be doing for the rest of my career, and not just
during my time as president.
Manjit Saggu, FRI CRES CLO
REIC Toronto President
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How Did COVID-19 Change the
Leasing Industry?
By Natalka Falcomer, JD CLO

W

hat surprised Ryan Henry, Vice President, Investment Sales & Leasing RDH Group | Royal
LePage Commercial, about the pandemic is
how quickly it reverberated commercial real estate
space. Typically, real estate lags the broader changes in
the economy by at least 6 months, not immediately. As
we all witnessed, however, shutting down the economy
put immediate pressure on all areas of real estate. Houses
were pulled off the market, condos forbade showings
and the retail sector boarded up. All but the retail sector,
and now the office sector, rebounded enthusiastically. Investors, renters and landlords are left wondering – now
what? This article attempts to answer this question.
The new model of working – that is, not in the office –
was heretical to almost any white-collar employer. Employees, frankly, weren’t trusted by their employers to be
productive without their supervision. As many analysts
have now concluded, however, we are actually just as,
or more, productive working from home than in the office. Since the data now proves the work from home
model can work, this trend, or a variation of it, is here to
stay. In fact, most of my colleagues in the legal and finance sector are not returning to the office until 2021, if
at all. We also all know about Apple, Shopify and Twitter’s proclamations about abandoning their leases. Such
abandonment, however, was only recently evidenced in
our market by the surge in subleases in the Toronto office
core. They have tripled. According to Scott Mulligan, real
estate veteran and Partner/Broker of Record of Ellington
Partners, Corporate Real Estate Advisors, vacancy rates in
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the Toronto core may reach up to the mid-teens. These
vacancy rates will hover around the mid-teens notwithstanding that companies unaffected by COVID-19 will

“

...today’s gloomy picture isn’t
nearly as gloomy as the picture
painted in the 90s where vacancy rates soured to almost
20%
– Scott Mulligan

replace those that were. Having said that, today’s gloomy
picture isn’t nearly as gloomy as the picture painted in
the 90s where vacancy rates soared to almost 20% and
landlords, unlike today’s landlords, built towers based off
of spec with no tenants or cashflow in sight. This isn’t
Toronto’s first real estate rodeo and history dictates a rebound. The question is when and how much?
Experts such as Anthony Scilipoti, President and CEO of
the multi-award-winning think tank Veritas Research, believe the ‘when’ is years, and the ‘how much’ is marginal.
Anthony anticipates a more dramatical fall before the
rise, especially with older buildings that are less appealing than newer tech-enabled ones. The fall, he anticipates, will come as government subsidies come to an
end and the economy is no longer in, what he calls “Suspended Animation”.
According to Anthony, working from home was already
in play as prescient leaders uncovered the benefits of
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transferring the costs of a lease from the business to the

“

...This permanent shift will have
a long lasting and devasting impact, not only on the office sector, but also ancillary services
such as restaurants.
– Anthony Scilipoti

employee. COVID-19 simply acted as steroid. This permanent shift will have a long lasting and devastating impact, not only on the office sector, but also ancillary
services such as restaurants. Anthony’s concern is echoed
by many, including the somewhat more optimistic Scott,
as restaurant after restaurant in the world’s largest underground path close their doors for what could be forever.
While few are going back to work right now, Scott, siting
various sources, believes this won’t last forever. He concludes that about 10% of all businesses will likely convert to a 100% remote model. Another 20% will work
part time remotely and part time in the office. The remaining work force will return back to business as usual,
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thereby stimulating the resurgence of Toronto’s office and
restaurant industry. Ryan echoes this perspective. In fact,
during the deepest throws of COVID-19, Ryan’s clients
in the services and tech space didn’t skip a beat. They
signed leases and worked with designers to create a
“pandemic” friendly work environment.
Given that each back to work model still requires some
in-person meetings and since square footage per person
will likely go up to meet government mandated health
regulations, office space demand, according to both
Ryan and Scott, will rebound in 2021.
Regardless of when the rebound will occur and to what
level, tenants will require a lot more flexibility in their
leases, such as unencumbered permissions to license out
space without landlord approval. Tenants will also want
to be able to give back space or be able to reduce their
rent payments if they find that their usage has gone
down. Finally, tenants will want a more expansive force
majeure clause that allows them to not pay rent should
an event prevent them from operating. In return, land-
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lords will likely want to be released and indemnified by
tenants should any outbreaks in their buildings occur, regardless of the reason for the outbreak. Both parties will
also want to dig deeper into their insurance policies and
clearly determine if they have coverage for such hazards
to their business.
Many anticipate that the additional cleaning costs and
increases in insurance costs may prevent more businesses from returning to the traditional office space. As
such, tenants that proved viable during the pandemic
may demand caps on operating costs as it relates to
cleaning or paying for the landlord’s insurance or any future increase due to an outbreak.
The management of future pandemics will be especially
troubling for enclosed shopping malls. Anthony anticipates that malls may be revitalized by reimagining the purpose of going to the mall: shopping will be an experience
driven event, not an event to buy new shoes. Rather than
going to the mall to determine what you want to buy,
shoppers will be entertained by their brands and experience the brand’s offerings and then buy the product at
home. Canada Goose and Lululemon are two brands that
have already done this in an exemplary fashion; Canada
Goose puts you into a freezer to try out their cold-resistant
jackets and Lululemon hosts a variety of health-related
events such as yoga while displaying their latest yoga gear.
Shoppers at Lululemon or Canada Goose may order custom clothes in-store, which is shipped at a later date. Alternatively, as most typically do, the shopper goes home
and orders the product online.
If we are able to lure people back to malls to experience
products and brands, but not purchase anything, a
change in how landlords will collect rent, namely percent rent. Percent rent is typically calculated as a portion
of a tenant’s in-store sales. As sales move online, however, landlords will likely demand that percent rent takes
a portion of the tenant’s online sales, as opposed to in
store sales. This, for obvious reasons, may be unfair as
online sales may have nothing to do with the in-store experience. Percent rents calculated on online sales may
also eat into the retailer’s already thin margins, forcing
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them to fold or abandon malls altogether. Either way, retail tenants will have to pay extra attention to their percent rent clauses and ensure that percent rents aren’t
unduly expansive.
In the midst of the chaos caused by COVID-19, Ryan,
Scott and Anthony all witnessed opportunities. Those in
the office planning space experienced a boom in work
requests. Construction, likewise, is in high demand as
now defunct office and retail space is being repurposed
for other uses such as storage. While industries that used
to underpin the health of our office market, such as
Canadian banks, are giving up their downtown offices,
other previously unknown companies are swooping in.
For example, wealth management companies, the government and tech companies are all expanding their
footprints and are making up a large portion of the shortfall in demand from banks.

“

...hopeful that Toronto will rebound at a much faster pace
than other world economic
hubs.
– Ryan Henry

While we are likely entering an economic crunch, as anticipated by Anthony, Ryan remains hopeful that Toronto
will rebound at a much faster pace than other world economic hubs. He doesn’t look far to reach this conclusion.
As a recent father and caregiver to his own father, he is
“way more comfortable having [his] family here”. So do
many overseas investors who watched Canada’s comparatively positive handling of the pandemic. Investors, and
Ryan, also laud our healthcare system, stable government and both our diverse population and economy –
all reasons for Toronto’s longstanding growth to continue.
Notwithstanding the slightly divergent perspectives of
Anthony, Scott and Ryan, all agree that COVID-19 has
created permanent changes in how we live and work. I
take this one step further and believe that COVID-19 has
further changed what we deem as important in our
leases.
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Tenant Mix – The Theory of Cumulative
Drawing Power
By Joseph Found B.B.A. (hons)

A

s property managers, we have been there. That
one tenant that stands out like a sore thumb diminishing your project and creating disruptions
for other neighbouring businesses, and their customers
alike. A seedy late-night pub located next to a high-end
law office, or a martial arts school located above a professional office, we have all experienced some form of
poorly planned tenant mix that makes managing and
profitability tough. It is always 10% of your tenants that
will make 90% of your work. Time to choose your tenants wisely.

of a well-maintained property. It sets a tone for the area
in securing a targeted segment of the population for tenancy and patronage. This is the first step in attracting
proper tenants and maintaining a low vacancy factor. All
businesses prefer to have a clean and presentable space
no matter their budget. Now that the tone has been set,
what other factors play a huge role in the success of your
project?

Buildings are like living organisms. As a property manager, you have come to understand the strategy and practices that constitute good management and in turn, good
health of the building. To stay healthy, they need to be
fed, cleaned, physically maintained, and financially
managed in context to the environment in which it is located. Just like the human body, the more active your
management style, the healthier the property and building are. The physical condition of the building is not the
only factor in securing tenants as there are other important factors that compromise good health. For purposes
of this article, location as a factor of tenant mix will not
be explored as that is an entirely new article with its own
deep nuances.

One very overlooked practice when it comes to the
health of your property/project is proper strategic tenant
mix planning, which can be highly focused or broad in
nature. Some great examples are purpose built medical
buildings as they have a focus on providing services of
the industry. When you enter a medical building for an
appointment, your subconscious tells you that you have
come to the right space to receive health services. A passive potential patient visiting the building will consume
other like services through proximity and convenience,
which is to the benefit of all tenants in the building. This
leads to the TCDP: having a potential total draw on customers, greater than any one business’ ability to draw on
customers, in absolute terms. You are known by the company you keep as the old saying goes.

In relation to physical property, an attractive property that
gathers the attention of potential tenants through wonderful curbside appeal is your baseline. Nothing pleases
the subconscious more than the cleanliness and appeal
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The Theory of Cumulative Drawing Power
(TCDP)

A great example of the Theory of Cumulative Drawing
Power at work is “gasoline ally”, “fast food ally”, “enclosed retail mall”, “office building”, and “industrial
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park” in creating a destination. This did not just happen
organically, it was planned. One may think that being
beside your competition is bad for business. It has been
proven that in creating an area that attracts similar businesses types, you create a “destination” not just a “place”
for customers to have the most selection of homogeneous
goods or services. There is nothing more coveted in the
property management/owner world than your building
becoming the cultural centre for an industry such as
healthcare, textiles, or food. To achieve this splendour,
careful considerations, and strategic plans about who
might be your tenant group is particularly important in
delivering financial results.
Having the right location, attractive building, and proper
lease-up plans are just the start of creating a destination.
Choosing the right tenants for the right space is not as
easy as signing leases and taking peoples rent. It requires
a keen eye on trends in the market, consumer demands

and acceptance, while creating a mix where all business
are better off using TCDP . This must be actively managed. Sometimes collecting a good rent from an ill
placed tenant in your project can hurt the ability to improve your tenant base, and rents, image, and culture
thereof. I have witnessed many bad choices in tenancies
that have hurt the bottom line of the buildings, especially
when they are a very small proportionate share of the
building, and breaking leases is tough if the tenant does
not want to move.
Plan your tenant base strategically once you have found
your highest and best use for the area. People want to be
where customers feel good about going. Create the space
by actively managing the tenant mix you have. It is okay
to say no to a perspective tenant if their proposed use
does not fit your strategic plan. Overtime, your vacancy
factor and bottom line will thank you.

2020 Chapter Award Winners
2020 Creative Writing Award

Joseph Found
2020 Sponsorship Award
McMillan LLP
2020 Association of the Year Award
CCIM Central Canada Chapter
2020 Corporate Citizen of the Year
Jim Lord from ECOVERT
2020 Membership Award
Jessie Yu, FRI, CLO
2020 Education Award
Fabio Fiumana, FRI
2020 Alice Costantino Memorial Member of the Year
Paul Nathan, CPM®
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CECRA-Should I Accept a Rent
Relief Program
By Natalka Falcomer, JD CLO

T

he most critical element you need to get a “good
deal” is integrity. And this element is playing an
even more critical role as I assist landlords and
tenants navigate the CECRA program. The reason is simple: the program relies upon both parties to work together and requires very little by way of substantiating
the eligibility of the tenant. In other words, by participating in the program, landlords may be exposing themselves to significant legal and financial responsibility.
While the below is neither intended to provide a full
scope of the program nor provide advice on eligibility, it
is a brief summary of the questions I’ve been receiving
that are not addressed by the government purveyors of
the program.
1. Why isn’t my landlord applying for CECRA and what
can I do?
Many lawyers are counseling landlords to not agree to
the CECRA program if the landlord wouldn’t be financially able to grant the rent reduction without financial
assistance from the government. Why? Because the tenant may not provide the required documentation in order
to qualify, leaving the landlord holding the bag and leaving the landlord exposed to claims from the tenant that
the landlord had promised to provide the reduction and,
therefore, must fulfill this promise. Nonetheless, the
CECRA program is retroactive, meaning that landlords
can always apply at a later date. If your landlord has not
applied, you qualify for the program and you are prepared to provide the documentation to prove it, ask your
landlords to commit to seeking the benefit of the CECRA
program and to provide retroactive relief upon acceptance into the program.
In Touch with REIC Toronto Chapter | Winter 2020

2. What if I don’t have the documents to support that
my business has been affected by COVID-19?
The program is clear: documentation is needed to support the loss of revenues. You, as a tenant, must also provide your registered business name, number of
employees, consolidated revenues, lease area and the
monthly gross rent for the period of April, May and June
2020. If you don’t have the documentation, such a rent
roll, audited financial statements and so on, then you expose yourself and your landlord to not only failing to
meet the application requirements but, worse yet, an
audit and the requirement to pay back the monies received. It’s unclear at this stage, but I suspect that any
tenant or landlord intending to defraud the government
will face financial and other ramifications.
3. What if my tenant has lied in order to qualify for the
program?
The program is clear if your tenant has made false or misleading representations to CMHC or committing fraud or
misconduct in connection with the application you, the
landlord become aware of this conduct, you must notify
CMHC. If monies under the program have been received
by the landlord, then CMHC will have full recourse to
recover the CECRA funds from the landlord. CMHC’s recovery rights extend to further remedies available to it,
which may include the landlord paying for additional
fees incurred by CMHC to recover such amounts. What
is more, in the event that such fraud occurs the landlord
is also obligated to “use commercially reasonable efforts
to recover rent previously forgiven (and shall use such
amounts collected to repay CMHC)”. This means that the
8

landlord will have to incur legal fees, administrative costs
and may be implicated in a more complex legal battle
with CMHC. As such, landlords contemplating applying
for this program must ensure that their tenants have high
levels of integrity and would qualify for this program. It’s
also wise, if you are a landlord, to ensure that any rent
reduction agreement required for this program include
strong indemnification rights and default rights which includes misrepresentation in favour of the landlord.
4. Is this a windfall for the landlord?
No. Funds are strictly for:
“reimbursing impacted tenants for any rent paid
above 25% during the eligible period unless the
tenant chooses to apply the previously paid rent
against future rent any costs and expenses relating
directly to the property, including any financing
held by the property owner”
and
“operation and maintenance and repair obligations
(such as costs of common area maintenance, property taxes, insurance and utilities)”1
https://www.cmhcschl.gc.ca/en/financeandinvesting/covid19cecra
smallbusiness
1

This means the funds cannot be used for the landlord to
pay for a new car or to pocket any profits. The strict nature of the funds may also be a reason why landlords are
unwilling to participate. For example, will participating
in the program give rise to an audit? What if the landlord
also owns the property management company servicing
the property, will paying the property management company qualify for the use of funds? What if the landlord
can use the funds to pay for the mortgage and not the repair obligations, which take precedence according to the
program? These questions will likely give any landlord
cold feet.
5. Does this forgive rent that I owed before April,
2020?
Tenants are attempting to use this opportunity to “get off
the hook” for past rent owed. Landlords should be wary
of such tenants and ensure that any rent reduction agreements make it clear that any rent falling outside the scope
of the program is still owed. In fact, as a condition of participating in the program, landlords are wise to request
that tenants first make good on any amounts outstanding.
It’s clear: to survive this crisis, tenants and landlords must
act with integrity, without it neither will be pulled to
safety.

Congratulations to the following Long-standing REIC Members…
25 Years
Mark Foley, CRF
Albert Lam, CPM
Veronica Lam, CPM, ARP
Dorothy Mason, FRI
John Smegal, CLO
Ernest Wuebbolt, FRI

30 Years
Paul Cooper, FRI, CMR
Mary Di Felice, FRI
Francesco Di Nardo, FRI
Clarence Gomes, CPM, ARP
Cheryl Gray, CPM

Nick Iannazzo, FRI, CLO
Paul McCormick, CPM
Walter Posner, CLO
Donna Swanson, FRI
Monica Tang, FRI

40 Years

35 Years

Joseph Colussi, CPM
Barry Lebow, FRI, CRF

Michael Bolahood, CPM
Armin Borgers, FRI
Peter Dardarian, CRF
David Langill, FRI, CRF
Leonard Sussman, FRI

In Touch with REIC Toronto Chapter | Winter 2020

Jack Biernaski, CPM, ARP
Jagdamba Joshi, FRI
Joseph Scarfone, FRI, CMR

45 Years

50 Years
Peter Mason, FRI

Milestones
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REALTY CORNER:

Love & Financing During Covid
Dear friends & colleagues,
We continue with our series of Realty Corner interviews
so that our members and guests get an overview of our
industry from different perspectives and along the way,
we hope to offer some take-home knowledge.
Real estate practitioners cover many disciplines, from
residential brokerage to commercial leasing, property
management, legal, accounting & financial resources.
Our latest guest, Wes Sudsbury is an accomplished mortgage broker who, after years with a major bank went to
Homeguard Funding Ltd., a full service mortgage brokerage; Wes is also the President of the Canadian Mortgage
Brokers Association.
We asked Wes for his opinion & advice on a number of
subjects dealing with how Covid has influenced the financial markets and availability of mortgage solutions.
One of the principal questions was how are people qualifying for a mortgage during this period of job and financial uncertainties;
•
•
•
•

will I be able to work from home?
will I have a job next month?
Will I be able to sell my home?
will I be able to qualify for a mortgage on a new
home?

These were some of the most pressing personal issues as
well as what support can I expect from my government,
my bank and my lender?
We heard that low interest rates are helping people qualify because of lower carrying costs, that the most popular
loans are for property upgrades so people can have a
home office. We also heard that it is quite common for
parents to help sons & daughters with the down payment
so they can purchase a home.
We spoke of the new CMHC rules and that there are
other choices for mortgage insurance now, as there are
more choices where brokers get their funds which creates
a supply for creditworthy borrowers. We went on to address commercial properties as well as the smaller multi-
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family properties (duplex, triplex,
etc.), professionals like dentists
are in the market and do not
have a traditional employment
income, especially when starting
a practice. We spoke to the professional buying his/her commercial office condominium and
how that market has surfaced in
the last few years.
We ended our conversation by
speaking of the popularity of reverse mortgages, how they enable seniors to live in their
homes as long as possible.

Wes Sudsbury
Mortgage Broker
The Mortgage Centre

Lastly, the emotional impact of the segregation Covid imposed and how not all couples were ready for that kind
of intimacy; some families were strengthened and others
did not survive it.
Wes is a knowledgeable mortgage professional that contributed his knowledge and skills with our members and
guests; I especially appreciated his human approach the
largest investment most people make and one of our
principal needs; shelter.
Thank you Wes, REIC Toronto Chapter is glad you could
participate. We encourage you to contact Wes directly
for any information or assistance he can offer. His contact
info is below

Wes Sudsbury, Mortgage Broker
Homeguard Funding Ltd. Licence #10409
83 Dawson Manor Blvd. Newmarket, ON L3X 2H5
Direct (call or text): 416.995.3391
Toll Free office: 1.800.225.1777 ext. 146
Fax: 905.895.9073
wes@homeguardfunding.com
www.homeguardfunding.ca
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Register in advance for this meeting:
https://zoom.us/meeting/register/tJAudumtpz4oHN3GDDei6mRGQ1jBucoYEFc8
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IREM® CORNER
IREM Global Summit
This years IREM Global Summit was very different this
year with Chapters participating from Brazil, Canada
China, Japan, South Africa, South Korea and the U.S. It
was to have been held outside the United States for the
first time in IREM history where property management
professionals from around the world would have visited
us here in Toronto! Unfortunately, that will have to wait
until 2023. Switching to virtual education sessions,
workshops and educational sessions this year did not disappoint with session topics ranging from diversity, leadership, recovery and much more. There was also an
incredible line-up of keynote speakers including Spencer
Levy, John Register and Ben Nemtin from Victoria, B.C.
with an inspiring story of goal setting. His book “What
Do You Want To Do Before You Die”, a New York Times
bestseller was provided to each participant by special delivery to their home as part of their registration.

The focus this year concentrated on inspiration, diversity,
trends and the recovery with worldwide participation.
There were 12 educational sessions led by industry leaders and experts as well as seven industry roundtables facilitating discussion on topics affecting all asset classes
across the industry.
The 2020 IREM President, Cheryl Gray, CPM® had a
challenging year during her tenure as President, but her
leadership and guidance provided a strong foundation
during the pandemic. The Toronto chapter is proud to
have supported Elaina’s Sustainability Fund raising
$4,000 for the IREM Foundation. We look forward to
seeing the new President, Chip Watts, CPM® next year
in Las Vegas at the IREM Global Summit as we were unable to congratulate him in person as he took over from
Cheryl.

Elaina’s Sustainability Fund accepting grant applications
until January 31, 2021
Elaina’s Sustainability Fund through the IREM Foundation was launched at the 2019 Global Summit by
2020 IREM President Cheryl Gray, CPM® to honor her late daughter, Elaina, and her commitment to
the environment. Now, Elaina’s Sustainability Fund is accepting applications for grants that can be used
towards implementing green or wellness initiatives especially related to COVID-19. Grants are available
to individuals or companies interested in innovating, implementing, or researching sustain- ability or
occupant wellness in commercial real estate.
The IREM Foundation will consider grant requests ranging from $500 to $5,000, and grants will be
awarded in 2021. Applications are being accepted through January 31, 2021.
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> CLICK TO LEARN MORE

Elaina’s Sustainability Fund
Do you have a sustainability project in mind for a property but struggling with funding to make it happen? Or are you
thinking of ways to ensure your buildings operate safely in light of COVID-19? See below for details.
The term “green real estate management” refers to the incorporation of sustainable
practices into the day-to-day operations of a property. In the property management industry, firms are taking hold of sustainability by introducing green real estate management services. Not only do green real estate management practices mitigate negative
environmental impacts of the built environment, they can also help in saving monetary
resources.
The purpose of Elaina’s Sustainability Grants is to encourage innovation or adoption
of sustainability and occupant wellness initiatives that impact the buildings where we
live, work, shop, and play.

Eligibility
Grants from Elaina’s Sustainability Fund are open to anyone in the world who is ready
to take steps to improve the environmental footprint of commercial real estate. This
includes, but is not limited to IREM® members, real estate managers, building owners,
tenants, residents, students, and faculty of academic institutions.
Preference will be given to programs that demonstrate creativity and innovation, as
well as individuals or companies that may otherwise lack the funds to implement the
program.

Funding and criteria
The IREM Foundation will consider grant requests ranging from $500 - $5000. Up to
four (4) $5,000 grants will be awarded in 2021.

Application window and review
Applications will be accepted through January 31, 2021. Applicants will be notified of
the Foundation’s decision by April 15, 2021 and funds will be distributed no later than
April 30, 2021.
Applications will be reviewed by a select group from the IREM Foundation’s Scholarship
& Grant Review Committee. The committee will consist of at least three sustainability
experts, one researcher, and two Foundation Board members.

Guidelines and application
Applicants may select one of three pathways to receive funding. Click on the buttons
below to learn more and apply.

Innovate

> For those with a plan

Adopt

> For those who need guidance

Research

> For those seeking to measure

An open application for businesses or individuals with a plan

Select from a curated list of low-cost, high impact initiatives

Track the impact of sustainability or wellness initiatives
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About Elaina
On June 5, 2019, Elaina Tattersdale passed
away after a short battle with cancer. At
the young age of 35, she leaves behind two
daughters, a loving husband, and a devoted family including her parents, 2020
IREM President Cheryl Gray, CPM® and
Rick Gray, CPM®.
Elaina believed that one person could
make a difference. She worked as an enterprise project manager for Canada-based
real estate firm, Morguard Investments.
Her dream was to improve the impact
buildings have on our environment by
working in sustainability, but sadly, those
doors never opened. To honor her passion,
Elaina’s parents, Rick and Cheryl Gray,
launched Elaina’s Sustainability Fund with
a donation of $50,000 to the IREM Foundation in 2019.

TO DONATE:
Irem.org/elaina
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to our new REIC Designated members
Effective November 2020
Rita Asadorian
George Baldwin
Nadine Baxter
John Burdi
Larry Cai
Marie-Chantal Caron
Yu-Chen Chang
Ming Chen
Johnson Cheng
Sun Jian Tian Cui
Jackie Degabriele
Patricia DeGasperis

Fiona Fan
Rebecca Fang
Shan Feng
Jacob Ge
Helen Lee
Barna Lenkey
Jennifer Li
James Lin
Shanna Lu
Allan Luo
Alireza Moghaddam
Carmelina O'Connor
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Derrick Peng
Pavlo Pulnyev
Crystal Quibell
Emilia Sadowska
Oladimeji Showande
Catherine Stobbart
Sam Tassone
Tracey Walsh
Raymond Xu
Shirley Ye
Jason Yu
Johnson Yu

Dora Zaharia
Anita Zaman
Viva Zang
Reza Zeinodini
Angel Zhang
Jing Laura Zhang
Victoria Zhang
Joyce Zhou
Bo Zou
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UPCOMING EVENTS
UPCOMING EVENTS
Chapter Leadership Retreat:
April 26-28, 2021 – Chicago, Illinois

Global Summit:
October 11-14, 2021 – Las Vegas, Nevada
October 17-20, 2022 – Dallas, Texas
October 10-13, 2023 – Toronto, ON, Canada

JANUARY 14, 2021 | 5:00 - 6:00 pm

Hindsight is 2020
Natalka Falconer, Hons B.A., J.D., C.L.O.
Groundworks Realty Services
Realty Corner is 2nd Thursday of every Month.
Watch for details
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It’s Membership Renewal Time!
Membership renewal notices went out in
November. Deadline to pay your dues is
January 31, 2021
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About the Real Estate Institute of Canada
REIC is a not for profit organization that has been educating and certifying specialists in real estate since 1955. We are
a leading provider of advanced education and designation programs in the Canadian real estate industry. Some of our
designations include, Certified Property Manager (CPM®), Fellow of the Real Estate Institute (FRI), and Certified Leasing
Officer (CLO).

Website: www.reic.ca

About the Real Estate Institute of Canada Toronto Chapter
As of June 30, 2018, the Toronto Chapter had a total of 607 members/candidates,
which is the largest REIC chapter in the country.
Website: http://www.reic.ca/toronto

ANNUAL SPONSORSHIP LEVELS
Corporate sponsorship introduces your business to the most successful people who work within real estate, and affords
your organization the opportunity to access key decision makers. It also offers your organization the opportunity to be
visible promoters of your business through the real estate industry through our programs, seminars and tours.

Platinum
 5,000

Gold
 $3,500

Inclusions

Inclusions

✓ Company Logo on event
advertisements for any
Special Events organized
by the REIC Toronto
Chapter for one year

✓ Two tickets to the Awards
Dinner

✓ Recognition at the Awards
Dinner

✓ Company Logo on event
advertisements for four
Series for one year

✓ Company Logo or Business
Card in four consecutive
Newsletters

✓ One ticket to the Awards

Series Sponsor
The REIC Toronto Chapter’s Education and Events Committee
organizes professional development sessions within the GTA to
advance the education of its members. These sessions can be
divided into four categories: Building Tour Series, Industry Leader
Series, Seminar Series, and Networking Series.

Dinner

✓ Recognition at the Annual
Awards Dinner

✓ Company Logo on event
advertisement for two
Series for one year

✓ Company Logo or Business
Card in four consecutive
Newsletters

✓ Company logo, description,
and link to website on REIC
Toronto Chapter Website
for one year

Silver
 $2,000

Bronze
 $1,000

Inclusions

Inclusions

✓ Listed on event
advertisement for one
series for one year

✓ Company Logo or Business
Card in three consecutive
Newsletters

✓ Company logo, description,

and link to website on REIC
Toronto Chapter Website
for one year

 $500
Inclusions
Includes one event such as the
REIC Toronto Chapter’s Annual
Awards Dinner, Annual General
Meeting, or participation at one
of the networking events.

✓ Company Logo or Business

Newsletter Sponsor

Card in two consecutive
Newsletters

The REIC Toronto Chapter’s
Marketing and Communications
Committee publishes four
Newsletters per year, which are
sent to all Toronto Chapter
members and various Real
Estate Associations. Copies are
made available to individuals
taking courses at the REIC’s
National Head Office and
distributed to various real estate
companies and member events.

✓ Company logo, description,
and link to website on REIC
Toronto Chapter Website
for one year

and link to website on REIC
Toronto Chapter Website
for one year

✓ Company logo, description,

Special
Events Sponsor

For additional information, please contact Beth McKenzie at info@reictoronto.com or myself:
John Bowen, FRI, ARP, CPM®
Past-President, Toronto Chapter, Real Estate Institute of Canada
Office: (416) 419-2745
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Thank you

to our Chapter Sponsors

